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RESERVATION/CONFIRMATION SLIP

SEMINAR –WORKSHOP ON:

ORGANIZATIONAL DEVELOPMENT AND CHANGE

February 18-19, 2010

TO: CLEARED, INC.Fax Nos.: (+632) 928-9206

We are interested in attending this seminar/program. Please consider this as our 
reservation/confirmation.

Name: 1) _________________________________________________________ Nickname:_____________________
2) _________________________________________________________ Nickname:_____________________  
3) _________________________________________________________ Nickname:_____________________ 
4) _________________________________________________________ Nickname:_____________________ 

Organization/Company: .__________________________________________________________________________                        
Tel No/s.: ______________________________ Fax No.:___________________ Sender: _______________________                         
E –mail:  _________________________________________________________ Mobile No: ____________________
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