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RESERVATION/CONFIRMATION SLIP

SEMINAR -WORKSHOP ON: ADVANCE SUPERVISORY SKILLS

May 19-20, 2010

TO: CLEARED, INC./ U.P. SOLAIR       Fax Nos.: (+632) 928-9206, 927-8340; telefax(+632)9207717

We are interested in attending this seminar/program, Please consider this as our 

reservation/confirmation.

Name:   1) ______________________________________________________ Nickname:_____________________

2) ______________________________________________________ Nickname:_____________________  

3) ______________________________________________________ Nickname:_____________________ 

4) ______________________________________________________ Nickname:_____________________ 

Organization/Company: _________________________________________________________________________                  

Tel No/s.: _____________________e mail address.:___________________________ Sender:________________

Mobile Phone #: ______________________________ Position: _________________________________________
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